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SIGNS OF
QUIET QUITTING

Although the name may make you think differently,

quiet quitting is not the act of quitting—it is simply
doing the job as it entails. So why does it sound so
intimidating? When our employees do the job we
ask of them, participate in work-related activities,
and are working during the hours we need...why
does it still feel like they are not engaged?

In this session, we will uncover the signs of
quiet quitting and determine if this “trend” is truly
something to worry about in the workplace and
establish strategic initiatives to combat

quiet quitting.
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PRESENTER:

STEPH LEDBETTER

Steph is the Vice President of Consulting at Zelle Human
Resource Solutions. She works with clients on developing
initiatives to improve culture and engagement. Steph has
helped clients implement new human resources processes
to improve innovation, engagement, profit and loss and
process improvement

REGISTER TODAY!

LIMIT OF 250 ATTENDEES

Spots available on a first-come., first-served basis

TO REGISTER VISIT:

https:/attendee.gotowebinar.com/register/2719411541603470936

After registering, you will receive a confirmation email
containing information about joining the webinar.
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